
Our commitment to  
responsible investing

Corporate social responsibility

The long term success of ICG 
Enterprise requires the effective 
management  of both financial  
and non-financial measures.

Both the Board and the Manager 
believe that companies which  
are successful in managing 
Environmental, Social and 
Governance (ESG) risks while 
capturing ESG opportunities will 
outperform over the longer term. 

ICG is committed to its responsibility to its 
people, community and the environment 
and has a well-defined Responsible 
Investment Policy and ESG framework  
in place. Full details can be found on its 
website www.icgam.com. 

Responsible investment 

Responsible investing is an approach to 
investing that aims to incorporate ESG 
factors into investment decision making,  
to better manage ESG risks and generate 
long term sustainable returns. 

ICG has been a signatory to the  
United Nations-supported Principles for 
Responsible Investment (PRI) since 2013. 
The PRI has become the standard for global 
best practice in responsible investing. PRI 
signatories are required to report on their 
responsible investment activities annually, 
which ensures accountability and 
transparency and also promotes  
continual improvement. 

ICG aims to act responsibly and cautiously 
as the guardian of its investors’ capital in 
portfolio companies, and considers ESG at 
all stages of the investment cycle. It has a 
well-defined Responsible Investment Policy 
in place and an ESG framework which 
clearly outlines the key ESG considerations 
and practices from screening and due 
diligence through to exit. 

The ICG Enterprise investment team  
receive regular formal training on ESG  
and are provided with the skills and tools 
necessary to identify and investigate ESG 
issues during the pre-investment stage of 

an investment, including specifically an 
ESG checklist and policies. All investment 
recommendations include a dedicated 
section on ESG, outlining the policies and 
practices of the manager, which is taken 
into consideration when making investment 
decisions by the Investment Committee. 

The vast majority of our underlying private 
equity managers are members of the PRI or 
have a Responsible Investment/ESG policy. 
Where a private equity manager does not 
have a formal policy, the team seeks 
assurances from the manager regarding 
their ESG practices. 

We have a greater degree of control of  
ESG considerations in our high conviction 
portfolio. Within our third party funds 
portfolio, regulations and commercial 
realities limit the degree of influence which 
the Company could have on those funds. 
ICG engages with the underlying managers 
to identify where ESG issues may have an 
impact on the Company’s reputation and on 
that of our shareholders. The investment 
team aims to do this by: 

• Before investment, evaluating how the 
underlying managers assess ESG issues as 
part of their due diligence on companies 
and how they report such issues 

• Developing strong and open working 
relationships with underlying managers

• Undertaking early and constructive 
engagement on ESG issues of legitimate 
concern to the Company’s shareholders

• Ensuring the highest levels of integrity in 
relationships with the underlying managers, 
including appropriate transparency on fees 
and governance matters

Diversity and inclusion

ICG’s vision is to provide an inclusive 
and respectful environment in which 
each individual is motivated to make 
their fullest contribution; in which they 
feel fairly recognised, rewarded and 
included regardless of age, gender, 
race, sexual orientation, disability, 
religion or beliefs. ICG has a diversity 
and inclusion strategy and recently 
established a Diversity and Inclusion 
Steering Committee, with the aim of 
increasing diversity and creating an 
inclusive workplace.

Supporting Women  

in private equity

ICG is a sponsor of Level 20, a 
not-for-profit organisation founded  
by a group of 12 senior women active in 
private equity, including Emma Osborne, 
ICG’s Head of Private Equity Fund 
Investments. Level 20 aims to inspire 
women to join and succeed in the 
European private equity industry  
and has an objective of increasing the 
proportion of women in senior roles. 

In July 2018, ICG was proud to become 
a signatory to the HM Treasury Women 
in Finance Charter, joining 271 other 
British companies that have pledged to 
increase the number of women in senior 
management roles. 

ICG’s Women’s Network was launched 
recently as part of ICG’s broader 
commitment to increase the number  
of women in senior management to  
30% by 2023.

2018 PRI Assessment Score 
Strategy and Governance scored a ‘Grade A’ 
Direct Private Equity scored a ‘Grade A’
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